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Oak Valley Hospital District (OVHD) located in Oakdale,

s o 35-bed acute-care Hospital, a Care Center
with 115 licensed skilled nursing beds and five Rural
Healthcare Clinics. At Oak Valley, we make quality and
compassion a way of life. Along with a team-oriented
atmosphere, we offer a competitive salary, benefit
package, and first year anniversary bonus of 7%. Come
join our team!

» CN.A.-SNF
* Manager Surgical Services/FCMC
+ Pharmacist*

* Additional Hire Bonus

QOak Valley Hospital District
350 South Oak Avenue, Qakdale CA 95361
www. OukvalleyCar S. 0 9
Job Line: (209)848-5363
Sherry Inselman/HR (209) 848-4137
Facsimilie: (209) 848-4742
Email: sinselman@ovhd.com

L

OakValley
Hospital

WANT TO

WORK...
WE NEED

YOU!

IMMEDIATE OPENINGS available for the following po-
sitions in some of the largest companies in Stanislaus &
San Joaquin Counties. If you need a foot in the door,
come see us right away. We are BUSY..BUSY..BUSY!

+ ASSEMBLY

* PRODUCTION

* WAREHOUSING
+ CLERICAL

Apply Tues. - Thurs. 9-11am.
Drug screen required.

BE5

1521 Carpenter Rd., Ste E-2, Modesto, CA. 95351

Coding Technician

Memarial Medical Center is currently seeking a Coding
Technician to ensure coding produces optimal reimbursement
for the hospital under the DRG reimbursement system, following
all Coding Clinic Guidelines and the disease and operation
coding of inpatient and outpatient medical records.

REQUIREMENTS:
High school diploma or equivalent, Bachelor's degree preferred
Ability to correctly assign ICD-9 and CPT HCPCS
classification systems codes
Ability to read handwritten and transcribed documents in
the medical record, interpret information and enter complete
and accurate data into an on-ling computer system
Successful completion of college level medical terminology,
anatomy and physiology courses
One year coding experience in a health information
department of an acute health care hospital

We have a reputation for excellent %
patient care and a high level of job
satisfaction ~ amongst  our
employees. We offer competitive
salaries, comprehensive henefits,
good employment incentives and
a wonderful quality of life. Please ~ Gemmenty Based. Net For Prost
send your resume to steeleja@sutterhealth.org, or visit our
website at www.memorialmedicalcenter.org. EOE

Memorial Medical
Center
A Sutter Health Atfiliate

Heavy Eq]mpmem Mechanic I/11

M :'L Juvenile Institutions Officer I/11
E s g E D 7= Licensed Mental Health Worker
Licensed Vocational Nurse
COUNTY Mental Health Clinician I/1l
Attoumum I Mental Health Program Manager

ricultural Biologist I/11/111 Nutritionist .
F:ohnl & Drug ServicesIntern/Counselor ~ Plont Mechanicol Technican I/]
Building Inspector /11 Psychiatric Facilty Manager
(Ilnl(nl?l.l(ensed Clinical Psychologist P’Y“'“"" Nurse Pracitioner
Community Health Aide 1/ [y ‘nlutnr Staff Nurse I/11
Community Health Nurse u ic Health Lab Microbiologist
(Crisis Infervention Specialist blic Health Nurse
Deputy District Attorney |-V Rlsk Management Director
Development Services Manager
Dual Diagnosis Specialist
Engineering Associate I/I1/111
Engineering Technician I/I1/I11
Environmental Permit Compliance Specialist

Senior Planner

Staff Fiscal Analyst

Staff Psychiatrist

Supervising Auditor
Supervising Probation Officer
Supervising Public Health Nurse

For all Extra Help Recruitments please see website.
OPEN RECRUITMENTS: THESE POSITIONS HAVE A FINAL FILING DATE:
Accounting Technician Final Filing Date 03/27/06
Correctional Officer /11 Final Filing Date 03/31/06
Landfill Equipment Operator Final Filing Date 03/28/06
Lead Janitor Final Filing Date 04/03/06
Merced County s a drug free work place
An Affirmative Action/Equal Opportunity Employer
Minorities, women and disabled encourage to upﬁly
California Relay Services Ll -800-735-2929) is available for the hearing |mpu|red
Any questions reﬂurdm e Recruitment and Selection Process muy be directed to
erced County Human Resources (209) 385-7682
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NEW TODAY

With on-the-job or vocational training, HVAC
techs can turn mechanical aptltude to career

By William Cracraft
Special to Sunday Jobs

f you like to putter around with

machinery and tools, but don’t

know how to turn that into a
career, think about becoming a heat-
ing and air conditioning technician.
The demand for experienced work-
ers is there, and options for schools
abound.

Officially known as HVAC (heat-
ing, ventilation and air conditioning)
technicians, these workers install,
service and repair equipment in
home and businesses. A technician
can work for a sizable company or
strike out on his or her own.

Bill Floyd is construction manager
for Tenney A. Norquist Inc., a 45-
employee Modesto HVAC company
that installs and services residential,
commercial and light industrial sys-
tems.

Floyd would like to hire experi-
enced workers but, “Unfortunately,
in our industry, there is not a good
pool of people out there that are
willing to change jobs ... so we are
forced into hiring trainees,” he says.
That’s good news for those thinking
of joining the industry.

Because Floyd trains from scratch,
he looks for someone who “comes
across with a first impression that is
original — a true portrait of himself.”
Ideal candidates have a reasonable
mechanical aptitude, basic compe-
tency in math and good work habits.

Floyd notes that Norquist has
in-house training and collaborates
with Modesto Junior College to
offer classes to help fill the need for
trained HVAC workers

The two basic technical jobs in
HVAC are installation and service.
Installation techs cut holes in walls,
shape sheet metal for ducts and
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John Dompeling, shown inspecting bearings on the condenser fan of a home air conditioning unit, applied at HVAC companies
after completing an eight-month HVAC course at Institute of Technology’s Modesto campus, but ultimately went into business for
himself as owner of John Dompeling Heating & Air Conditioning. Open only a year, the business is good, he says.

install heating and air conditioning
units, Floyd says. Applicants with
general construction skills or plumb-
ing or electrical experience will
stand out.

An experienced installation tech-
nician will have refrigeration skills
including an understanding of
airflow and how to configure duct
piping. “If you get a really good,
on- the-ball person, in two years
they could be effective and after four
years would be working at a jour-
neyman level,” Floyd says.

Different skills are needed on
the repair side. John Schulz has
been repairing HVAC systems for
Norquist for seven years, since right
out of school. He works on electrical

John Schulz, a certified HVAC technician with Tenney A. Norquist Inc. in Modesto, performs a pre-
ventative maintenance inspection on a commercial air conditiioning unit. Schulz, who used the G.1.
Bill to get his two-year certification and an associate degree from San Joaquin Delta College, has
been repairing HVAC systems for seven years, since right out of school. An “endless amount” of
available work offers job security, he says.

equipment, pumps and other compo-
nents of existing air conditioners and
furnaces.

“I do all the service, repair and
preventative maintenance on heating
and air conditioning for residential
and commercial, and also refrigera-
tion work,” he says.

Schulz used the G.I Bill to get a
two-year HVAC certification along
with an associate degree from San
Joaquin Delta College. More recent-
ly, he passed the tough new North
American Technical Excellence test
to buttress his qualifications.

The job is not without its chal-
lenges. “We are the ones that get
really dirty. We are pretty much the
ones who, the worse the weather,
the harder we work,”
Schulz says. “I mean
it’s pouring down rain
and I’m up on a roof
with spikes on my feet
so I don’t slip off of it,
working wires carry-
ing 230 to 480 volts.”

In his time at
Norquist, Schulz has
earned promotions and
pay raises. “I feel con-
fident there is an end-
less amount of work
out there, so I never
have a fear of too long
of a layoff,” he says.

Construction man-
ager Floyd notes that
he has “hired women
in the service and
installation areas and
they did fine in both
areas.” Rookie HVAC
techs are paid in the
low teens per hour, he
adds, and experienced
technicians “some-
where in the twenties.”

There is usually plenty of over-
time and room for promotion at
Norquist, which is not hiring at
the moment, “but always looking
at hiring,” Floyd says. “When we
are in a heavy recruiting (mode)
we advertise through our Web site
(http://www.tenneyanorquist.com/)
and through the newspaper.”

When looking for HVAC jobs,
avoid Web sites charging fees, Floyd
warns. “Look at the paper (and) if
you know people in other industries
that are related, word of mouth is a
really good source.”

The HVAC business is an
option for entrepreneurs, too. John
Dompeling started his HVAC repair
service a year ago while still in
school. He graduated from Institute
of Technology’s Modesto campus in
March after an eight-month course
in repair and installation of HVAC
systems.

Dompeling became interested in
HVAC when he was able to replace
the air conditioning unit in his own
home. He decided to give school a
shot and the government helped out
with a $5,000 student loan — half
the cost of the tuition. Dompeling
applied at existing companies but in
the end, “I just went into it on my
own. The winter is tough but (the
business) is doing well. I‘m pretty
happy with it so far,” he says.

Dompeling adds that school did
a good job of preparing him for the
field, “I’ve been stumped, but I’ve
always been able to figure it out.”
For more information on training
programs, visit the following Web
sites:
San Joaquin Delta College, http://
www.sjdccd.cc.ca.us
Modesto Junior College, http://mjc.
yosemite.cc.ca.us
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